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- Another new financial year – the perfect time for a
financial service
- A unique opportunity for people aged 60 and over
to save more in super this year
- Age Pension – the first pillar of the Australian Retirement
Income System
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Everyone thinks about change and making resolutions when the
calendar year ends.. but what about when the financial year ends?
The new financial year is a perfect time to make some resolutions
to improve your financial health. If you create simple and easyto-follow resolutions you will be more likely to succeed. To start,
you can ask yourself the following questions:
••
••
••
••
••

What do I really want to change?
What are the benefits of making changes?
What steps do I need to take to make changes?
What will stop me from making positive changes?
Are my changes realistic and long term?

This article lists some simple, easy-to implement resolutions
you could take on for the new financial year.

Keep your receipts
The most common reason people don’t take advantage of tax
deductions when they file their tax return is simply because
they don’t keep receipts. While keeping receipts for big ticket
items is necessary, you don’t always need a receipt for the
smaller items such as stationery and books.

Create a budget
Achieving your financial goals doesn’t have to be daunting;
a good way to start is with a budget. Try to keep a diary for
your expenses and your spending. This will enable you to track
where your money is going and how much spare cash you can
use to either attack your debt or build investments.

Pay extra
Try paying more than the minimum off your debts. Whether it’s
personal loans or credit cards, paying the minimum will hardly
make a dent as you will only be paying off the interest.

Increase your savings
Set aside a little bit of extra money each day, week or month.
If you can save just $10 a day, you will have an extra $3,650
at the end of the year. You can talk to your employer about
automatically deducting it from your pay – if you don’t see it you
are less likely to miss it.

Contribute to your super
Think of the long term and your lifestyle when you retire. One
way to increase your retirement savings is through salary
sacrificing some of your pre-tax salary.
This will not only help to increase your super savings but could
also reduce the amount of tax you pay.

Seek professional advice
Speak to us today about helping you keep to your resolutions
and make sure your financial strategy is appropriate for the year
ahead.
Source | IOOF

Cut your spending
Look at cutting unnecessary expenses. This could be as easy
as making your lunch or coffee at home, cutting out optional
extras such as lottery tickets or taking public transport instead
of driving.

Quarterly 2014 Issue 14.indd 1

6/6/2014 9:34:01 AM

A unique opportunity for
people aged 60 and over to
save more in super this year.
There are two types of contributions that can be
made to a superannuation fund. They are:
Non-concessional contributions – these are contributions a person makes on their own behalf or for their
spouse. They are made from “after-tax” income.

contributions – any contribution that is not a non-concessional contribution is treated as a
1. Concessional
concessional contribution. This includes contributions made by an employer on behalf of their employees.
contributions made by an employer on behalf of their employee is made from pre-tax
2. Concessional
income. They are however taxed at a rate of 15% within the superannuation fund to which they are

made. By having an employer make additional contributions to a superannuation fund, rather than being
paid as salary or wages which is taxed at an employee’s marginal tax rate (which can be as high as 45%, plus
Medicare Levy), an employee may benefit from a significant tax saving.

Does this sound too good to be true?
Perhaps so, but for some of us, things just got even better.
Concessional contributions made to a superannuation fund are subject to an annual limit (also referred to
as a “cap”) of $25,000 per annum.
However, commencing from 1 July 2014, any person aged 59 or older on 30 June 2013 has a concessional
contribution limit of $35,000. And this will extend to people aged 49 and older from 1 July 2014.
So, for anyone who was 59 or older on 30 June 2013, they can have concessional contributions of up to
$35,000 made in the 2013/14 financial year.
The concessional contribution limit of $35,000 applies to contributions made by employers on behalf of
their employees and to self-employed people who are eligible to claim a tax deduction for their personal
contributions. The 9.25% contribution made by employers under superannuation guarantee is counted
towards the $35,000 limit. However, even after superannuation guarantee contributions are taken into
account, there is ample opportunity for older workers to have their employer contributions increased under
a salary sacrifice arrangement.
When salary sacrificing, an employee foregoes receiving part of their salary in return for additional
contributions made to superannuation of their behalf.
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How it works:
Let’s take a simple example of a 60 year old, receiving a salary of $80,000 in the 2013/14 financial year.

Before salary sacrifice

After salary sacrifice

Salary

$80,000

$80,000

Salary sacrifice to super

$

0

$27,600

Assessable income

$80,000

$52,400

Tax payable

$17,547

$ 8,577

Net pay (2013/14 tax rates)

$62,453

$43,823

Medicare levy

$ 1,200

$

Tax on salary sacrificed super

$

0

$ 4,140

Total tax and Medicare Levy paid

$18,747

$13,503

786

The total tax saving achieved by salary sacrificing $27,600 to superannuation is $5,244.
The amount salary sacrificed to superannuation, in this example, has been limited to $27,600. This
arises because the amount of superannuation guarantee payable on a salary of $80,000 is $7,400. The
superannuation guarantee contributions, plus salary sacrificed superannuation contributions total $35,000.
Where there is the capacity to save, entering a salary sacrifice arrangement may result in additional tax saving.

The technical bits:
1. An employer is not obliged to make additional superannuation contributions by way of a salary sacrifice arrangement,
however most employers are willing to assist.
2. As salary sacrifice contributions are treated as an employer contribution to superannuation, some employers may
offset salary sacrificed contributions against the obligation to make the 9.25% contribution. Always check that your
employer will continue to make superannuation guarantee contributions in addition to amounts that you might
salary sacrifice.
3. Concessional contributions that exceed the prescribed limit are taxed at the taxpayer’s marginal tax rate. Where the
contribution limit is exceeded, interest may also be payable on tax that would have been payable had the excess
salary sacrificed contributions been paid as salary.
4. The concessional contribution limit of $25,000 or $35,000 applies per person, per year. Where a person contributes
to more than one superannuation fund, their contributions are aggregated for the purpose of applying their
concessional contribution limit.
5. Once a person turns 65 years of age, the ability to continue to make superannuation contributions is subject to a
work test being met.
6. To comply with Tax Office guidelines, a salary sacrifice arrangement must be in place before the work is done
that gives rise to the remuneration. This is particularly important when seeking to salary sacrifice annual and long
service leave entitlements, bonuses and commissions.
7. Self-employed people, and those under the age of 65, may be eligible to claim a tax deduction for personal
superannuation contributions. For those aged 59 or over on 30 June 2013, the maximum tax deductible contribution
that can be claimed in the 2013/14 financial year is $35,000. As the rules around claiming a tax deduction for
personal contributions are complex, professional tax advice should be obtained before making the contribution.
8. Although not included in this summary, non-concessional contributions are also subject to caps or limits.

If you would like to find out more,
speak to your adviser today.
Source | Peter Kelly
Centrepoint Alliance

Quarterly 2014 Issue 14.indd 3

6/6/2014 9:34:10 AM

Good
Read

ome System
the first pillar of the Australian Retirement Inc
The Commonwealth of Australia’s universal
age pension is over 100 years old. The
number of people over the age of 65 is
expected to grow to more than 3 million
people by 2020.
Of course not all of these people are full
pensioners – a large portion are part
age pensioners who do have assets or
income above the current means tested
thresholds to receive a full pension. The
current upper level of these thresholds
to receive a part age pension are fairly
generous. For example, a couple who own
their own home could have income up to
$72,000 per annum or assets, excluding
their home, of $1.1 million and receive a
part age pension.
At 65 a person is faced with a number of
decisions regarding their life going forward:
do I have enough funds to retire; do I
continue to work either full-time or parttime; do I down-size my property and if so
what are my options; where do I want to
live; and most importantly, am I entitled to
an age pension and what concessions do
I get?
If a person has or believes they do have an
entitlement to a part age pension their first
hurdle is the application form.

Depending on the person’s circumstances,
this application can be a fairly arduous
journey of close to 150 questions, covering
everything from the simple information like
name, address and date of birth through
to a person’s company and trust details if
applicable.
The next step in the journey is
understanding what you are entitled
to. The Social Security Act sets out the
legislative base for the qualification and
payment of the Age Pension.
Eligibility is based on age, residence and
income and assets.
For most people, the age pension
entitlement it is not something they worry
about until they are ready to retire and
even then it can appear as a bureaucratic
maze created to ensure the first steps
of retirement are stressful and not at all
relaxing.
This is just the tip of the iceberg in terms of
questions you should ask yourself before
retirement can be enjoyed.
To fully understand what you need to do
before retiring, contact us today to talk
about how we can help you plan for your
future.

The Alchemist
by Paulo Coelho

The Alchemist is the magical story of
Santiago, an Andalusian shepherd boy
who yearns to travel in search of a worldly
treasure as extravagant as any ever found.
From his home in Spain he journeys to
the markets of Tangiers and across the
Egyptian desert to a fateful encounter with
the alchemist.
The story of the treasures Santiago finds
along the way teaches us, as only a few
stories have done, about the essential
wisdom of listening to our hearts, learning
to read the omens strewn along life’s path
and, above all, following our dreams.
With over a million and a half copies sold
around the world, The Alchemist has
already established itself as a modern
classic, universally admired. Paulo Coelho’s
charming fable will enchant and inspire
an even wider audience of readers for
generations to come.

Source | Mark Teale
Centrepoint Alliance

Your Privacy
Your privacy is important to us. If you do not wish to receive information of this kind in the
future, please contact your local office.
DISCLAIMER
The information contained in this document is of a general nature only and does not take
into account your particular objectives, financial situation or needs. Accordingly the
information should not be used, relied upon or treated as a substitute for specific financial
advice. While all care has been taken in the preparation of this material, no warranty is given
in respect of the information provided and accordingly neither Associated Advisory
Practices Ltd, Associated Advisory Practices (NO 2) Ltd nor the Australian Financial
Services Licensee from whom you receive this newsletter nor their respective employees or
agents shall be liable on any ground whatsoever with respect to decisions or actions taken
as a result of you acting upon such information.
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